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COLD CONDITIONS POLICY					
SS-WHS-POL-000

Cold Conditions Policy
[Organization Name] is committed to ensuring the health, safety, and well-being of all employees who may be exposed to cold conditions during the course of their work. This policy outlines the measures that [Organization Name] will implement to mitigate the risks associated with cold conditions.
Scope:
This Cold Conditions Policy applies to all employees, contractors, visitors, and other individuals engaged in work activities under the direction of [Organization Name] where there is a risk of exposure to cold conditions. This policy applies to all workplaces, including indoor and outdoor environments, where cold conditions may pose a risk to health and safety.
This policy encompasses activities such as:
· Outdoor work in cold weather conditions, including construction, landscaping, agriculture, and maintenance work.
· Indoor work environments where inadequate heating or ventilation may result in cold conditions, such as warehouses, storage facilities, and refrigerated areas.
· Any work activity that exposes individuals to cold conditions during transportation, loading/unloading, or other related tasks.
· Employees who may be required to travel or work in cold conditions as part of their duties, including fieldwork, site visits, or remote assignments.
Responsibilities: 
Management: 
· Management is responsible for implementing and enforcing this Cold Conditions Policy. 
· Management will provide necessary resources and support to ensure compliance with applicable laws and regulations.
Employees:
· Employees are responsible for familiarizing themselves with this policy and adhering to its requirements.
· Employees must report any concerns or hazards related to cold conditions to their supervisor or management.
Risk Assessment: 
[Organization Name] will conduct a thorough risk assessment of workplaces and tasks that may expose employees to cold conditions. The risk assessment will identify hazards, assess the level of risk, and determine appropriate control measures to mitigate the risks.
Control Measures:
[Organization Name] will provide suitable PPE to employees working in cold conditions, such as insulated clothing, gloves, hats, and footwear. Employees are also required to wear provided PPE as instructed and ensure it is in good condition. 

Work Practices:
Frequent Breaks: Employees will be encouraged to take regular breaks in warm, dry areas to minimize the risk of cold-related injuries. 
Hydration: Maintaining hydration is crucial, even in cold conditions. Employees should have access to warm fluids and be encouraged to drink regularly. 
Buddy System: A buddy system will be implemented to monitor each other's well-being and help where needed. 
Awareness Training: Employees will receive training on recognizing the signs and symptoms of cold-related illnesses, such as hypothermia and frostbite, and how to respond appropriately. 
Monitoring:
[Organization Name] will regularly monitor workplace conditions and employee health to ensure compliance with this policy. The effectiveness of control measures will be periodically reviewed and adjusted as necessary to address changing conditions or new hazards. 
Review and Updates:
This policy will be reviewed regularly to ensure compliance with relevant legislation and best practices. Updates may be made as necessary to reflect changes in the law or organizational requirements.
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